SML MAHINDRA'’S POLICY ON HIV/AIDS

The necessity of a workplace HIV/AIDS policy for SML Mahindra Ltd., was significantly felt
because as an Auto Industry the Company is dependent on its huge manpower resources
Perceiving the future impact of HIV/AIDS on this valuable and indispensable human resource,
SML Mabhindra Ltd., based its workplace policy on HIV/AIDS on the following needs and
principles:

To recognise our responsibility to provide a healthy and equitable work environment for all
employees, including those with HIV/AIDS.

To provide equal access to available and accurate information, prevention methods, and
treatment and research results on HIV/AIDS to employees.

To ensure all employees the right to keep confidential any information, which is highly personal,
about their HIV/AIDS status.

To promote appropriate, comprehensive and sustainable programme development that assures
all people and groups be treated fairly and equally and that no groups or individuals should be
discriminated against in the context of HIV/AIDS.

Based on this declaration, the following policy of SML MAHINDRA LTD on HIV/AIDS has been
drawn up.

Governmental and company laws: HIV/AIDS and employment policies will comply with the state,
company and local laws and agreements.

Pre-employment screening: SML Mahindra will not do pre-employment HIV/AIDS screening as
part of its fitness to work assessment. Screening of this kind refers to direct methods (HIV
testing), indirect methods (assessment of risk behaviours), and questions about HIV tests already
taken.

Ordinary workplace contact: Employment and HIV/AIDS policies will be based on the scientific
and epidemiological evidence that people with HIV/AIDS do not pose a risk of transmission of
the virus to co-workers through ordinary workplace contact.

Protection of employee: Persons in the workplace affected by, or perceived to be affected by,
HIV/AIDS, will be protected from stigmatization and discrimination by co-workers, unions,
employers or clients. To prevent work disruption and rejection by co-workers of an employee
with HIV/AIDS, SML Mahindra will undertake education for all employees before such an incident
occurs and as needed thereafter. All efforts to increase awareness of HIV/AIDS among the
workforce will therefore be increased.

HIV/AIDS survey: HIV/AIDS screening, whether direct, indirect or asking questions about tests
already taken, will not be done.

Confidentiality: Confidentiality regarding all medical information including HIV/AIDS status will
be maintained, recognising the principle that employers have a duty to protect confidentiality of
employees’ medical information.

Benefits: HIV-infected employees will not be discriminated against and will continue to have
access to all standard social security benefits and occupationally related benefits.

Reasonable changes in working arrangements: HIV infection itself is not associated with any
limitation in fitness to work. If fitness to work is impaired by HIV-related illness, reasonable
alternative working arrangements will be made.
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Continuation of employment: HIV infection is not a cause for termination of employment. As
with many other illnesses, persons with HIV-related illnesses should be able to work as long as
medically fit for available appropriate work.

Management: The highest levels of management unequivocally endorse non-discriminatory
employment policies and educational programmes about AIDS and STDs. Support of these
programmes will be communicated by the company in simple, clear and unambiguous terms.

Information, education and communication/ behaviour change communication (IEC/BCC):
SML Mahindra will provide employees with sensitive, accurate, up-to-date education about risk-
reduction in their personal lives, through appropriate IEC/BCC programmes carried out for health
education.

Health care worker: In those special settings where there may be a potential risk of exposure to
HIV (for example in health care, where workers may be exposed to blood or blood products),
SML Mahindra will provide specific, ongoing education as well as the necessary equipment, to
reinforce appropriate infection-control procedures and ensure that they are implemented.

Care of opportunistic diseases: In accordance with governmental laws and the National AIDS
Control Organisation’s guidelines, SML Mahindra will continue to treat opportunistic infections
of all HIV/AIDS patients as per the best medical advice available maintaining acceptable
standards of health care.

Anti-retroviral therapy: No commitment from SML Mahindra is being given presently for
treatment with the anti-retroviral, or protease inhibitor class of drugs, or for reimbursements of
costs incurred by use of the above, or similar classes of anti-viral drugs.

Employees’ concerns

Informing the employer: There will be no obligation for the employee to inform SML Mahindra
regarding his/her HIV/AIDS status.

Access to services: Employees and their families will have access to information and educational
programmes on HIV/AIDS as well as to relevant counselling and appropriate referral.

Rights and opportunities: People with HIV/AIDS are entitled to the same rights and opportunities
as persons with other serious or life-threatening illnesses.

General issues

First aid: In any situation requiring first aid in the workplace, standard precautions will be
taken to minimize the risk of transmitting HIV.

N.B.: If anyone needs a copy of this policy, the same can be obtained gratis from HR Department (free of Cost)



10.

1.

SML MAHINDRA LTD

m@mem—%.m.a./Mﬁmwmm.Mném
argat €t user ggemt 351

m?mmmm-mwmmm?mmmmm
wa e, b/ mamwmﬂlmwﬁvﬁmmmhﬁﬁwé%ﬂzﬁéﬁ

AEE &9t Jaait|

ﬂwmétu*émm—fwuﬁsmm»mm@mmmnga*éwﬁaﬁéamﬁfw
ot fa g et. @1/ PEE AS WET Sat @ 578 & 796 W §ust § BT 578 € FaNS

Sat geTl

MU gaTnr- e et FY fag &5 Wgg fewadtwt 7t yarfes fewadtwt § wfe
T, GEE, WEat Wt aroat @8 fegas 3 gefnz dhowr wrder A arEl. A/ EEH
&5 ez fovagr @ RiT govardt eorar & e fews w3 mRetaraar § Jae set & fed
fdt &6t west Trues F ufast AR s HIJEST /e @everatat § few o3 fifumr St w3 fem
F e 37 U 3 aovardht & TegasT TUEe U AE UIST § U fe s Arear|

N e, ./ BeT ReRye- WY el &1, / 8w € ufost Rlas Juw Jamvy mEfug fan S 3et €
2We 579 a1 AeE &4t &3 Araar|

JUII- NI MEIE. /| TFH ANI WO HElas Weddl 3% JUIIT HSTEl Jul A,
FaHaTdmt € NEta® Areadl € guI3T 5STEl Iy qust ©f finterdt T@at

B- WY AE A, / BIF 5 Ygried aowaamt fegger a0t a1 war 3 G5 § Are fimrdt
Ang Afageet afsfee w2 fagradt it 7 yuz Jed

& 9% € YiTt fe's TRy gesm- e et &, / 8w Ot fesdans o i aes ot feedn s a9t
RET 30T 31 Fa9 W9 et ., / 89W 578 AEUt fardt &8 fea Jer & 3t @ a9s fo's sy seson
a1 At |

FHITT W T~ AT et R, / v fesdans fan § Iwere 3 ge@e v a9s 59t 729 I

favmdnt € 7} Aeoret 1./ Few avE A fardt 8 fenaat Fraedt 39 3 fe Te 9w ga
aH IS € War §© T&|

Yius- yius v §99 VU AuEs 39 3 div vwuSt gwere ataht, fae w3 AW 2 8§
TIPS YSeH® BT AHIES aaaar|

m,mﬁm/mmm-mmmmmwewam

M%m%m%ﬁﬁm,m,mmﬁ%mﬂm/u’lmmfm?
fAfionr yors adam



12. MMW-mmﬁmwﬂmwermaéar(#ﬁfamm,h&
mswwwémwmmﬁvb)mwmmmmm
Saht w3 TE T ST AR IS QusTET F3n w3 At feadans 429 graw feutnt R 3T I

BT adait|

13. mwam—mmm@mmmméwmm
A A At WS AT e et 2./ 83T € watet &t Harywa featans e feg wret duat

FaHgTt it fearat-
FrRTaETaT § gag aeaT-nn A A Hided § nruet A et 7./ 8w @ Afest w9 pies @9s sEt
FoHTTd BE qET gReTdl adT I

freret 37 WU~ gavedt w3 ust @ e dust €F Aeowret At/ Bew 3 wreardt w3 fefena @
w3 RBT He<d fe9 fomr & nae 751

wifgaTa- »rg et 2t/ 8T T8 B fed i wifaare w3 Va € daee 95 fAe fa 9 dste v wtes vae
B frrdnt T8 fenaat 32 951

WEst rofear- fait @ sfest fes 331t oe nofear &= mt Aetw firrdt rreara ot €1 253 1T
a3t AT e T, / EEH I8 S €T HITT WT IR

Tag fait § fon wisd @ anft rdiel 3 31 QU HR fougae I3  waerd



